Editorial

3rd Wage Revision — Need to Rethink

The entire employees of BSNL are
eagerly looking for implementation of 3rd
wage revision from 01.01.2017 but it has
become a rarity for them. The Department
of Public Enterprises (DPE) issued a
guide line for the implementation of PRC/
wage revision for PSUs with a condition
of affordability and financial sustainability
in PSU which want to implement wage
revision in its company. The BSNL is a loss
making company since 2008-2009 and
the wage revision is not possible without
liberty from the union govt to provide
relaxation in affordability Clause for the
BSNL. It is beyond the understanding
that if the company is not in profit, how the
non-executive employees are responsible
for that. The BSNL is service provider
company and it runs according to policy
and planning decided by the Govt. In want
of proper infrastructure and need based
required technology the customers prefer
to use the services of private Telecoms and
the BSNL revenue is declining day by day.

In the data-based era, to get the better
data speed a huge number of subscribers
are porting out from the BSNL. This issue
has been brought to the notice of top-level
management of BSNL as well to the Govt
of India but no steps have been taken
towards remedy to provide the need based
Technology and required infrastructure
and for the loss of the company the
employees are made scapegoat and the
implementation of 3rd wage revision is
denied to them. The BSNL workers are
always stand with the cause of nation. The
workers stand with the nation even in very
difficult situation and it is on record that the
BSNL workers have worked at the time of

earth quake, any natural disaster, floods
and they have made record to continue the
communication at very difficult time. The
latest example chandrayan-3 is before the
nation when BSNL workers have provided
the connectivity with the chandrayan-3 till
completion of the mission.

The BSNL workers were in faith that the
Govt. will give some special treatment to
BSNL workers and the Govt will relax the
condition of DPE guideline on affordability
clause for implementation of 3rd wage
revision to non-excutives.

After getting no scope from the govt the
workers started struggles and to maintain
the industrial peace in the company the
DOT directed the CMD, BSNL to start
negotiation with the workers through their
representative of recognised unions but
the direction was with the same condition
as it was mentioned in the DPE guideline.

The wage revision committee was
constituted and after continuous meetings
with staff side as well as official side
members reached on an agreement in
respect of scales of NEI to NE 12 but the
agreement was not signed and the meeting
of the committee was stopped further. The
agreed pay scales were kept in cold box.

In between the govt appointed |.I.M.
Ahmadabad to study for revival of BSNL
company and on its recommendation
revival package was approved by the
union cabinet on 23.10.2019. The VRS
was the main factor of that revival package
and it was implemented on 31st December
2020 with a good bye to 78648 employees
from BSNL.

After VRS the salary of remaining staff



of the strength of employees was not being
paid on due time. Due to high resentment
among the workers again struggle was
started by the workers and the wage
revision committee was reconstituted and
its meeting started in Dec 2021. Till this time
the 7th meeting of wage revision committee
have conducted but the stalemate is
continuing as the management adamantly
denied to scales finalised in the year 2018,
and to display the scale based on 78.2%
IDAwhich was implemented for the workers
from 13.6.2013 after duly approved by the
union cabinet.

The management side framed a scale
with less span on the plea that the BSNL
will have to pay more pension contribution
if the upper band of the scales are high.
Staff side members pointed out that due
to the short spans of the existing scales
which is implemented from 01.01.2007, the
more that 60% non-executives’ employees
are facing stagnation. Again, after little bit
correction the management has placed
the scale in sixth meeting of 2022. NFTE
(BSNL) organised “call attention and
protest week” from 13th to 17th Feb.
2023 and as outcome of the protest the
7th meeting of wage revision committee
was called an 5th March 2024. The entire
non-executive employees of BSNL were in
much hope that the issue of scales will be
finalised in this meeting which satisfy all
the cadres of non-executive employees,
but the management come with the similar
proposal as it was in 6th meeting of 2022.

The staff side leaders met with the
CMD after meeting of the wage revision
committee on 5th March 2024 and
requested him to intervene to have change
in some scales but CMD told that the
official side has reported that the scales
have been framed carefully to protect the

stagnation upto 95% and the pay protection
will be given if it occur for any individual or
group of employees.

We are all aware that there will be no
any fitment formula as per the guideline of
DPE as the affordability clause has notbeen
relaxed by the cabinet. The management
side stand is that pay will be fixed with
merger of 119.5% IDA as on 01.01.2017
with zero present fitment.

The young and better educated junior
engineers are not satisfied with the scale
proposed as NE-9, they want enhancement
of multiple factor, which is considerable,
and the leaders of all corners, should
take care on the genuine grievance of
the J.E cadre, but some elements which
having authority without responsibility are
spreading rumers and making the situation
more complicated. The NFTE (BSNL)
is of firm opinion that at this Juncture all
section of the Union/Association leaving all
the differences should sit together to bring
the unanimous solution so that the scales
of the non-executives may framed with
satisfaction of all the corner of employees.

It is fact that without relaxation in
affordability clause of DPE guideline. The
BSNL management will never be agree for
any fitment.

In the circumstances we should think
over the situation very seriously and search
out a mechanism to make the issue of
wage revision resolved smoothly as the
employees are loosing a lot continuously
NFTE is ready to discuss and review upon
the issue in this critical situation.

NFTE Zindabad
Workers Unity Zindabad



- T AT AN

U TATel. & FHE PHANRI 01.01.2017
W AN B dlell dafe YAIe & RS FUal A a9

3T &, IR TE YA qa9 GG $9H I g

SAMdIYDh

IE W T & B 91 TF T Uel . HHaN] Fad Q9
R & BRI Rl B 1 HHARI 2 B A1 f=l ff b
H @S TEd & | B N gf fauar 89w e AR

BT I 2 J@l S| Al SUPH AN 7 JI 9
YANIETT & U fo= focer Sy foman e, e T
I & T % 5 RO @ SudH H 01.01.2017
@ Ugel 3Mfie wMel ve anfdfes ARaRar S & df
JUGH I HHAIRAT B I FI 97 GAMEROT
B M g1 Fhd & |

FTATITA. TC § Fo™ arell aldb SUHH 8 |
JE HI 2008-2009 H ©IC H IA Y& & | 37T
S IUHH 9T & e e & SR 39 Bl
Pl ARBR D 73 GRS gRT 3N amref va anfdfe
R & wral @1 Rifdrer 9 &) fear SRy

AT T TA. T |l YITAT A SUHH & 3R
YE RT AXGR Bl AT T AT & MR TR B
PRI B | TTUT 19 U &I B fordy wanRal o <y
TEMT Sfad YId e Bl ¥ 1 U 3R ARBR o1 T
TITA. B Iied gHATE g & g A\
JURRVT FoAT 6l BRI Vd FHATGAR STHRBISH B
IR T &1 SaoT™ el Al | T/ 3R o
BRON F HU & Ioa H &fd Bl & o IRPR $9
THAM B TT0 HHARAT BT FTHIR eI & |

JAH TG W AT ity fRrer, wareey
9 BIE N BT a1, 1 a1 af & fory @Rd v
ST ST B SITIDAN ™ Pl S R&l & | IR &1,
TH U Ul S99 TRE 1 ¥a1 a7 § e 78 ¥ | foa

REAR AT Y& YT 3T Ja 98 BR <1l &
IR R 7T W & T T U & pHAR <31 fed 9 o8
Retfer 7 9 REAR AT SR I PR AL S0
BT GEI < & | 9 ST TR™IU-3 I HAET B |
91 e ¥ 109 T U BHEIRET F TEEu-3 B
e qR1 B T 9K T SRl < ¢ |

9 T T U HHERI I faear j@Ed O {6 wRa
PR I fo1g Ry gafa P gd &1 v U Ted.
PHARAT & AT AP SUHA fA9RT §RT T I
TR & o 39 T wEl @ R el eiR
PHARAT B T AT IS AN PR P Faee
AT |

PR & TRE A A1 SHIG Bl D JTAd HHATRAT
o Y BT IR AR FT BRUT AR TRBR B
GREAR AU 1 T U U & gl He yae fee
DI AT YT ST & A1 97! & §RT o 94
e & T |HSiaT aRA @t fawn § FRiarE @
e fear, w_eg 59 e 9 91 Al Sushd gIRT o R
TR 2T DT SR T I

I GARIETOT AT BT TS T T SR B
3P B & JLANT U8 Y&l U9 HHARI U&T & Al
7 qof WeAfd & WY TS -1 A TAS—12 T &
AT BT QU AT D |1 Gor b1 TRy |l
Tl & RIER B & Jd o TR YaT 9 41 718 AR
FAAI qUT 781 B AP AT QT &l gIRT FeAh urad

HROT HRI AT H SYHRHT 91 T T TA. Dl BISPhR
TN HUAET H SO AT FIMIRT IR @ T
I T FSH §RT N TFTATSA. & I YI& T
HRBR B HLIH H A R& &, TR 3D GoIR & ford
TH BaH 9 R T8 I T &, IR 39 99 Wiy
@ T el &l afer &1 931 99T g S g
I GARIETOT ¥ I fohan S <E B

JAT DI SS IR H STt &1 T |

S S AR TRPR A AT 3 TH. EHAS DI
N TETAT. & R g8 Rl # Gor &g sread
BR AT 3D I~1IT & o faaR SR &
o forg g a1 | 59 Ao & SR IR SMeTRd
T JARERN Yabol Bl a1 23.10.20 19 BT AR
WRBR B HA URYE gR1 SFFAINST fobar | 591




SFHIE W S 3R T4 G fovg o1 o AR 3 1
SEE 2020 BT AR fma s wd 9 gE T
TA. P 78648 HHARAT DT HUAT F &R I+ T |

W ARTA. B I8 99 §J HHARAT B A7 T977
TR I AT gReat 81 77| SMepIR HHanRAT 7
TN BT IRAT AR AR A T B Ford I
TARIETO] B Bl GG fhar M| o dd A
Yo AT T A1 I8P o gl © | IRy TR
S & | AT HHATY U&T B AT | 20 18 W yae
T Td |G gIRT FeHld YIsf MeiRe qe=ar el AN
BT W G &7 7 HAT B (T AR HHAT g&T DY
AT e T84 78 .2 TR il Hewmg < &
JAIRT B B 9 .4 FRIEd I <% 13.06.2013
T T D IR AATAN SR BRA Dbl AN B
A JIE &7 7 @R &R |

Yg=E9 98 & UH -G1 I B dodb H
SR T8 Bl AT |1 39 IT99H H S AT 95
PH N TS | AR HHAN] U8 7 AT I3[ 7 i
H01.01.2007 | S Iq7HE 9991 T O SFH 9@
SR AT HF T TS o s R 60 Ffaed
TA-TRIFICIT BHAN AT TR DT AHAT PR 8
& | STUd Y R 9N {5l T 9 I |
FHARY U&7 e T8l & | HHAR U8 & 39 faRig &
TaTd Ya+eF J&T 5 2022 ® B Iob F TS |
™ & 918 Y IATHH BT @ | FHARI J&T SRITEC 2
T AR TITHEAE. 16 7 12 TR 2023 4
17 TREX] 202 3 IH SFIHYT UF YRR T8 B
RIS b, fT e hereawy da- gARIeur |fAfa
& AAG 98B 5 A 2024 DI IMFA DI TS AR
9 5P W G YIRET UE 7 2022 B B I3B H
SR R T 97T B A IR B | S5 S1ed
Y8 3R g9 GHIG & 915 HHANS U&T & Jarei o
AT E. & qered & T TR R & s
ERT BRI BRA P 919 o TRIY G 8 Fhal |
3I: HUAT TAY R FI HHARA & fow 09
JATA BT FoT BT S FRF 2027 Tb 94
TEIG BT AT &l 3N Hab | AR AT, . A
FHART AT BT IART b Y= 9&1 & AT S 9a

YNGR AR A ¢ SR garn § b fee oo
JITAE H 9 5 YRR I Sa<1d B Bl Joirsd el
& | SR HHAN T& BT YA Y el & a1 a1 Job
A I g P SR X | T IqHE AR B &
918 3R b fhiTa ol A1 HHARAT & e
P 50 YR BT 9= | &R B & A S U |
H=far far SRem |

B A S & 6 IR §RT 3R A SUHA
faamT & faen el § R T enfdfe |meiar &
Harel Bl Riforer 78l fobar SR @1 Al geR bl
fihcie 9 el Fier a1l § | 3@ Aeolk Yawed
T& B FEA & fb 01.01.2007 BT HHANI B ol
JITH 119 .5 GRTerd eifiie Hews = o1 faera=
IRA g 0 Yir fiheie av & w1 9a+ aRo
fopam SR |

39 fofa & ga1 v Riféa o siftrar |at
D Y IITHH TTE-9 H &4 T dq9E & Ui
IRIYTE B 3R I $HH 3¢ IaNg ITedl & T TH O
S IRRT & A & TWeH aRa g 9 oAl &
AT | SRIY IRl 5 39 Harell & ga3s e
o ford |9 12T JoaR U of | IR gHRIaY B
W I S 9T TR & SR T &, B deered
SBATE! DT BATPR RART Pl IR AP o1 I3 ¢ |
W Rofd 4 W Tw O E. TaTATe. &1 g far
& 6 99 Y va TR & |ieh 9 A8
P YR Th A1 §6 AR 3 97 JAI&0 & g
Sfed 9aH & FaR & oy 7e7 faar fawet &
SURIh e qaaHfel ol of | Ry F—vaRragera
PHANT P B 9P AR I Ia7 GAIE AR
PRI S TS |

I 9 & & fom amefan & fomg @1 Riforet fsd
I A T T A JaE B9 A, f5RT e a9 &
fore Aewa el e |

=7 IRRRT 7 & AR H=d g &9 U UaT
ol o % 5 o FaRer & g @1 R 9@
AT ST | | ARG {5 A9 HHATRAT BT AR
3T &M BT RE & | TT Uh & 3. 59 g8 IR &
0 A T & A1 ISHR IRAT T B DT AR T |




